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ffet, 21 2004 

feq 

U TT-12011 /2 /2004 /TfaTrlRR-1 .■—'jfenWTOlfe 
fsr^TT^TT yfR f<rVif -RF IFIR^T Hf-ntd <9 [’iH^'il/sid Fdi3n/M<d 
3 Rfaddl 2005"*¥ 

rJTPfff^T qff JiH ql'elt yirTI nf^-n TTf^HfcTc^ 

THfiTI % feR RIMM Tf^FTT % fcRT M+lH/ld fer 

f : — 

( t) fe -q J-lf- 1 44) f^forRl F»flWt I 

{ii) frctr aha *.uynT ^rr % qrffe 

ddRdR RgI 

(iii) VAAA RRTrflf R ^rfel daiRR Rg I 

(iv) fent w feqR Pdf+cRT srfafet i 

1. RR 7%R7 AA\ fetR gRT R£ x Rt^rTT MRfe -1 A fafeg 
fei tjti % ivvw tTPtrfsm rtt *tthrt i 

rt^r rr crrfe (ctrrr) 3fR*RR fetRgRTfenfe. 

■rirr i 

2. oufir^i'J H r H^( ferm/Rgt A R felt RR7 3?RcfT 
FRT R 'RfaRT R RFT FI RTR t I vjUflrJr^lJ -rjften % 

RFT % Mfj'fTW % 3TTRT7 T R AWA. RTRT RR fe 3TR% fqwjd 

fiRT ffe a Rrfen ifrq R FfRR AAA % ?11 3*4hMkl 

2574 


RJT Rdi$ gt *iml ip fe ^ fiifl'il ^ fe 

f-T^cfd RR^ RRR gRRt dfUdl RT ^T%T fe % 'iFJRR fegg 

fRRR feRTRlT I 

gqpf^: (i) Rgm H^d f^focMI 3lfa^Rt 
% -q^ % ■qJt Mt 3T9^ f^^fd 3dT^T TO 

qn I^Pcq ^rfcrcn ^ 

•3fHf 3TO 3TT^R Am ^ =Ul4dl3fi *£f TOT 

w^tnr *q? 3?«f ’q?? t % ^ 

^Nf x( %arcT T^T 3TTqfcr %qT ^HT I A?, mi 
Ak ^?T % f^Ttr f ^#tti MRdt^T ^c4 % fsf^Tt A1 

■#T ^ TOTTRlftd f^TT *311 -H^d! % I 

foiylM gznH^i : (ii) duftcJ-qK ^RT -31^ N^d 3TT^T 
w? 3 Tif oKl<4di3Tf 'q^R/' v w^ % fen *n 

'^r=jft^ snfe “gRT TOfe fe* fen fem i 

3. q^n % nfem % stirr nr qfl ^ fffen 

^ Tfei ^ftRt gin fet ntfe <f Rfdfe ^ i 

3i^tjPda Miifn, ^^hd ^sfmrfn. Ihw-^ ^fron 

n«n vn(ir<«6 ^ ^tfferf % "fetgfe' % ife 

gm fen M Rfddd i % .3 F|fr sTRsmfenfemri 

4. MHdl ^T 5»r^ : 

(^) fefel 
■^TOgfe qn nr nt :— 

(1) FRd qn dlMfa* fel "qife, 7n 

(2) feR^T3TT, A\ 

(3) ^<in ^ mi, fi 


Hi 
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(4) %TT t%RFt WTTF?, % MTTcT 3 IFT^ R 

• . %t F^T IT RFdt 1962 it RF?T RTIF RT 

RFn% FT 

(5) 

7F^ %T f^st % mf+wn, RRf, 3% 

375FfNft %ff %tfFFT, WFT FFT IRpTF Wl-F 
FFTrf%TT, FTlfRFT, RFTTRt, aftl ^FtfRFT 3% 
fFFFFTR R 3TTFT FI : 

RR$ ( 2), (3), (4), 3% (5) RRi % 3TF%T 3TT%RTct 
FTRTFRTI % RTR RRF RIFTR STCT RKt fe'FT RFT RTFFT 
(TTf^ftf^ret) RRFI-F 5 6 7 * mi Ri'gT.; RlTsn R F%iFFT7 
%T *41 fRR% flTR R[RFT RRPT-RF RPWF Ft FiTstt *3 %FT 

WTITf^^RISM^ 

RFFI-RF f%r RTF RI Ft %FT RTRTT I 

5. (FT) 3TrgRlRT : FR HTT^TT 3 ^ RTlT 3*RldFK%T 
3TRJ RFdt RFR% 2005 FFT 32 RR IT 3TfFRT FF? FtFT RlfeR 
3T«ft?T T*RtFRTI FF FRT 2 RFRIl, 1973 % R??T FF FFT Fttl 
RTf%7J 

(13) FRlt 3IT3 rTrT 31%F RFFI RTF t :— 

( 1) %F FTRTFFTI f%Rt R^IjfRF Rlfo FT FTFRTfF FT 
Ft Ft 3TfRF7 R 3TfRFi RTF f4 FF^; 


( 2 j 3RF %*?% %%FT % FF RtRlFFTlf % RFTrf 3 

3lfRFFTR 3 RR FFT % T$ 3RtFFR! % %TR FTFJ 3TTT&RF %T 
R% % flTR RTF ft; 


( 3 ) tTr IRRIfFTR % ^iHri R, fRR%t 1 FTFFlt, 1980 
3 31 fdU^k, 1989 FFT FT? RFfa % ^TTR RTFTIRFFT ^ afU 
WTtr IFF R 3#4FTR f%FT Ft, RfRFTFR 5 FR FFT; 


(4 ) I8R ltFT3Tt % FF FTRFlftFT % RTRFf 3 3#TFT R 
3lfRFT RTF f 4 FFT % fFTRT 3RF %T % RTF 7TFR R 31RFT 
3Rfflf%RF ^F 3 %Rt F>l4FI$! % FKTF fFFTRTR ^ Ft FFT 



(5) fFTF *JFRR itfFFH (FTRftTF RTF arftl + M 3% 
RTRTFRTFTtF FvRTrTF RTF 3TfF 4>! fl4t/^ ei F. 1 Pd T, IPRT FTRtRF 
W<\ 3TR44,lP4l RfFF) ^ RFFTt RFFTt, 2004 RTt RTR R RR 
■qjrf Cf4 RTt #F^F RRT RF f #1RT FTFIRK FT RSTRFT % RTRR 
RI RIFtRT RT #FRT ItFT R RTlt1lF7 RWT RT R^RFT % 
FFTR RTPTJRF F FTRR ? 3RR RFRrff R RR4 fttft % RRTRF RI 
cftTZRJRF FR f (FIR’ % Rt RpRfrlF t fRFFTT FFRFFR RFrft 
RFRlt, 2005 R RFT R4 % 3RFI RIT FtFT t) FFFr RTRR R 
RfRFT R RfaRT RPR RR FRT; 

(6) R I MIdF)ld l H FTRTRF RTF 3Tf^4<+>lfl%RRRR7jFnF 
RRT RTRtRF RTF 3Tf%l+lU4t‘ % RTRFt R RfRRTFR RTF R4 
fFFt^ ^ffFRI RRT % RTF RR R>t RRT FT RTlf^RFT 3TRfF RFFTt 
R R RTt, 2005 FRT ^ RR # f sftl fSfFFF R14Rid RTR r4 R 

RTF RtoTRT RRT t FRT fdF% RTR^ R I^F RRIFTR RF VW> 


RRM-RR Rflt RTIFT FtRT fRT fldRFf it^FTR %" frTR 3IT%FF RR 
R4>^ ^ 3?tl FFHFt 'Jii’t RI Pi^Ew RRfrRRTRTFt^Rft di<l<RR 
#T RTF % FtfeR RI RF4RR R ^FF fFFTT ^TTRIT; 

(7) ^fesH RFT-RfFI RR fRFTFTiR TuftFIlf % tdR 
3TfRF7FR 10 RR? FFT; 

(8) 4eT^ % ^ FF4 FTFFlf ?RT FTRI Rft RI? fe 
RTfRFF3R‘ (1986 R^feRTfRRTTR. 845% RTR3ltl 1986 

Ft fc RlfRFiT R. 1165, 1328, 1619, 1735, 1275, 1457, 1087, 
1034, 1263, 1294, 1327, 1349, 1370, 1353, 1400, 1451, 1504, 
1564, 1650 FFT1609 % RTF 3%1987 %tfieRlfRRF R. 370, 
298 3% 73 % RTF FJJT 1987 %tfe RlfRFFR. 822, 875, 180 
3% 200 % RTF) %RT?R 3^dH ^TTFRIF % t%TTF^ 24-9-87 
% Rr%Tt %T 3RH R RFF T RRPTF R 1 -10-1984 % RTF 
RF r 4 3RFI RI t%JFF FTFFR %T RTF R ^ FF^ FTFFlf % 
RR FF% FTR %t R^ RRT %t RRFIRfR FRT Ft I5F % RTRFt I 
FR FRRR % 3TF%T FRIT 3FR RIFT R ??F FF FTRT FR4 RT^ 
FF4 FTFFtf %t Rlt3F R R%T % 3TJRFF-RR ^ RRTRF % 

RT5RR ^ RI^F F7% RT%TT | ^ RRTdF FF RRTf^F F%n f% 
3F%FF F^FR 'FTFTdF % 3TT%nt % 3T^RTI RI^F 1%R RRI ■ 

feTRUTT 1 : —R^IffRF RlfF FFT 3TJIjfRF FHFlfd R 
3RFfR8i%RR?It RRfRF"4 F^TiRK, %F7yjFFfFFR 5(IR) % 
f%Ff 3RF TsTTFI, 3TRTR % ^FR4 #F%f, R^R FFT FT^Rtl 
IFF arfRFTR FTRT RTFT RlfFFFt %t %4t % RFRF 3RF 

% spifF % RTt RTcft RRFt 3TRJ RtRT TgF RTF 
FR^%RTRFlFtl 

%RRjft 2 ; — ttrdT RTF FF ^FfFFFt RI FiF[%RT 

RRF-RRF RI FFT RRtrRF ^F^ itfFRT C fRt%4 RRT 3% 
RF R 'dRRR) fFFR, 1979 % 3T%F ^R #FFT % ^T 
RflRTfFF fFTFT RTFT11 

TiUHufl 3 : —SRRTFFFcfn RFlTRF RTF RfRFFflFtV 
3TFRFFdtF RRT %"FRtlIF RTF 3TpIFFiTFt RfFF R ^TJR^FFT 
TTFT FTRRH '3#4R%t, % 7RF % 3T^tR RI RRTJFF fR. t, F% 
FR3FFfFFR5ClF) ( 5 ) FFT ( 6 ) % RRtF 3TFJ RtRT R FFT 
%RTT% | 

TFHTjfr 4 :—FR^FF fFFR 5(H)(7) % 3TFRF 3R^R 
•^7 % RTR3JF WTfiRT %R R TRFrcTTR FTRTRRF %t fF%FF ^ 
RTRFT RI FRt fRRR fFRTRTRFRT FRRRFT RIFR FT h FtFFT 
RlfRRFR, FTRT vfr RTRFT1 Ft FTR fFRtflF FTRTflFT RR3TF % 
RTF i RIFF! £RT WIfllFI RR R fRRRTTR F ufl <cj 14 %T 3TIRflF 
RRf^TF RRT3R/R% % fdR. fFRfflF WRflFT RR fRTRRRT RTFFF 
Fit -3TR3TT3R %T RR FTIFT FT I 

i ' -i4FF R4RRR %T %TFFR jF^TTRF 3TR3 RTRTR T%RT RT 
fRTfF R vF FFT % RTRRT i 

3TTFTR FFR %t RF FTR7R IRtFFT RRFT % % %FRF%R 
FT RTRfRT fRRTHF 7RFF % RRM-RF FT f%RT RTIFTF 
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Ft FT RRFfHFT HftTO FT ^JHFTt HHF>ifl HftTO Wl- 1 ^ 
F^FFtl 


3TRjFrFFFFFTt| TOFFwfe^TOR^rroRt, wi 
HF, TO fTOT 3 afR FTO FtfroRsT F TIFF TO '3£TF 

fft <r ^tt wi TFtFnr to! P*>^, ^iir/ 1 i 

TOfeF % ?r rtf F toF “ *tf£$^H ftoft TOrofe 
rFto” hrm-hf ^mra % totFf jqjFct FftItoft wn- 
HF HP-nfad t1 

fejufM : — gujfeKf Fit *fh F rshi Fife; fa tofRt 

«Fl F>) -itfl clt-0 <sl FTt WlTOI 4vt. J ll "Ft fFT toFfF M 4 y<-^d 

rFjst % otf-to F fF f Ftr fR% fk fhF HfTrofa % 
felt TOjfm FT F Ft fFTOT fen TOFT FR H TFtFTTT fen 
TOFT I 

fenprft 2 :—TOfeR FT? Ft TOT Til fFT FF% EJTT 
fert HftTO F TOtTT % ffe TO FTt FTftT3 RF - FTT Ftfe FR 
FR TORT FRT fF 3fe 3#fe3 FfFfrF^%FK RTF FT 
3TTFRT TO TO fett TOfTO F feft Ft TOR FT HftFcfa FR^ 
FTt TORlfF TOt* Ft TOFT I 

6. HTtTO F Tfel % tfe TOtFFR TOfRT RH.Ft.Ft.RH. 
HftTO FT fRrffe FFT FIFtfe FTFT F TOTW Ft I 

fiunuft 1 :—TOTOHfFFTT Ft TOFTOFRTTFTOFfFH^ 

L hI^H<FI FR.FT.Ft.FF. FTt TO F Ft % FT fFH% 3TFt FFt % I FlF 
RF 'iul l ddR TOFT RTF RR FT TO TOT HftTO F rF?T F fel 
toft FTO 3HTO Tfe TOtRfH fen FFT TO^TOT RH.Ft.Ft.RH. 
hFto % fciffe fft toUto fet FTt totRt frh to ftot 
FTRF H FRF FTt fefF F TR FR fFFT TORT I TOT FTOT, iFHJF 
feFF-FF %, Ft TOT TOtTO % fcdRsd FFT % fItFIF Ft TOR 
FT TOFT FTHT FRF FTFt TOTtFFRt FRT TORT FTt TTHRT FRF 
hFRI, % RTF HHJF feTT TOFT I 

feufe 2 : —TOT RftTO F F%T % ffe TO Ft ftfeT 
^ g^<qt Ft 3TfFFPt Tffe 1 ! TOtfe? Rtf FRFf t, 
fF)*R FFF "?t FH FT F% 3TfF5TFt tt^fFF F^ttFF RTt FR^ % 
FTF Ft iFR^F feTT TORT I 

7. 'TOTtFFR TO 3FFRT % FtfsTT R" iFFTftF ?JTO TOFF 
FFT FTFTI 

8. RFt 3u|t<cTnt' F?T ( Fit ^ F?Ft R<4?l<t ifet T) H FT 
RTTOTt #TnTtFF7 FFTOTt F ^t FT ^Ttt FTOT % TOT TTFTO F 
f\, ft Rt-trtotT tofttoR fero sfe 3 fTOf-fff tort 
To TTtF FTO FTfe, TOT feft TOTtFFR ^ TORT TO%FF-FF 
TOT% fFFTFFT % FRT ^FT Ft sfR TO RF RTF) RFT 3TTFIF F FT 
F TOFT Ft FT toFff-FTO FT iFFR TOt fen TORT! TO Ft TO 


IfFTTOT TOT TOftsTTt FiFTsT % FTOT FT^fT fen FFT ^ I ^t «*tfe 
TO^ F HTTOF Ffet F vwi FT TOfe tfRFF F TOR FR F> 
"ft, FTt4>FlTOR%lRTRn 3 injl c «i^FF fi^TO 4»4Rftt'?t > t^RlF 
3F^ftFFT FT FT FT RrJTO ^FfTO 'Vilfnel TOt f> FT RTt°F- 

TOlFrF FfRF^, FFFitTOFfTFFF (TO^T^feT) FT^FFRFT 

fer fcf f fe TFF F TOtF TOFtRF/fFFTF % 3T*F^T fe 
^fTO FR iFFT t fF> TO?tF W HTtSTT % ffe ^nFFF fFFT f I 

StFTFFK FTt «FR RT3FT Fife fFT FtF 3FFtF FTt FF% 
feTTOT F "3F% <TTO FTt^T % ^TR FTtFfF FrF F FTt^T F 
RFFt 3TRRRT FfF fRFTtf FF fTOFT % ctt FFTO toFfF-FF 
3RFt^RT FR fef TORTTI FFFTt TORtFFRt TO FR Ft TORTt I 

9. FRttF^R % TOFFF-FF 3ttT FRF»t FTFcTT Fit TFtTOT 

toF ft ft^st F Tfer anfF % rff F tofRt to RtFf atfe 
fRn I FTt^TT % fe 3TfeF FRF FTF TORtFFRf F)t TO '^feTTO 
FR #TT Fife iFT F TOtTO F FF?T % fe RRt RTTOT TO? FTt 
RTT frF 11 tofRt F fm fF^TT F ^ Tfe iFFT t f RR% 

3jfer TFT, TOTfF—fefe FttTO fe RTTOTOT TOtTO 1 ! TFT FT 
FFTO tfeT RFF: atHPdH ftFT TOT^ tFT F rTFtfRT FTTOT TOT? 
FTt RTT FRF ^ t FfF fefe FTtT3T FT RRmFRT FFTOn F rF FT 
FTF F felt TTRF TRFTTO FR^ FT TO FTFT TOFT t iFT F feR 
FTTOT TOf FTt RTT TOf FR^ f, Ft TOFRT FRT FTtTO % fe FFFTt 
TOFtFFRt TF FR Ft TORFt I 

10. feF Ft F^FtFFR^t TOFtF FRTTOTtfFTRFR^feT 
FRRT-FF % feT FFTO F fe FhF fFFT TORFTI 

11. Ft TOqtFFK Rnife fsfttottoF iFt t ft tofRt 

FRT FTfFF Ft t : — 

( 1 ) felt M4)K FaTMdl anFFFRTTORRFFWFTOFT, 
FT 

( 2 ) feltTOfeF ttfnft fe ft^f fer, ft 

(3) TOlF TFR FTfett RRt TOfe TO FT^F FRFT. FT 

( 4 ) TORTtFRiFtFr FrffftIftrfrtoRfftrffrft, 
FT 

(5) aT^FiaTRTOFTOTOfeFTTOTOTOTRTOTfeT 
FR RSFfT, FT 

( 6 ) FFFFftTO%ffeTORT ^FIfFIR%TTFFFFT tf 
arfFFfRF ft ar^fro rtto torht, ft 

( 7 ) fFto Ft rff ar^fro fFF torht, ft 

(8) RtTT FftFroFt-FT 3TRFF TO? fR^FT TO R7FtR 
RTF! FT 3TR£ .RMF FTt FT. FT 

(9) FttTO RTO F fett 3RF FTOT TO FTOTOR FRFT, 
FT 

(10) fFTO FTOF % IFfR TOFRT "gTR HF^ FRTFTItfT 
FTt feTR fen Ft FT TOR FFTTT TO fetfe 3# 
rFftI Ft, FT 
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(11) TTOP^RT RR R7TRT FR Rif RR RfRR 

WU OTR-RR %RTR FIR PtpI 3TJFR RTT RRfRRR 

f^TT ?r, 

(12) "W TRFT R FfiTifetR RRt RT fRTRf 4t RTR RR 
RRR RR RRTR ITT RT RRR % fcRR fdRj) RR 

FT --jj ttj bWTfW 3#PTm RcTTRl "FT RRfeTT % 
if! { RT R FT i — 

(rt) rf fRR Rft^rr rr rtrPfrtt f frrt fair 

RTRTR £KI, RF FRPR 3FRRT RT RRitTT % 
Ffft/RT 

(^3) (1) 3TFTm £TR FRRit fRTRt 4t Rft>HT RT 
RRR % f^TR; 

( 2 ) RRR R<R>T{ fHR <TF% 3TRfa fRiRt Pi^fad % 

feRR; 

<R) *RTR1 ^R R RT ^ srafa % %tr 3TRRf% 
fRRT "FT RRRTT ?; afR 37R7 RF R RIRRT 

RTRvfi R FI eft -iP^ci fRRRTRcft % eH^-HK 
^•i^!!HfH'+ RR RTF FlRTI 

fRRTf RTF RF % fr> FR fFRR % RRtF RTT^ RTTfRT FR FRi 
FFT FT RTTRTT RRfRT : — 

{1) ~iR144K FRRRq R RTT Prlfed 3T'iRP=fFF FFTRTF 
FR RRfF RRF RF 3TRRT FRRf? F fFRT RRT ft, 

RT7 

( 2 ) FTRTFRR FRT RRRF RRR 3 RfF RTfF 3T*Rl4<d 
yi-Rd fRRT RRT %, eft FR RT fRRRR RR fVlRI RRT 

FI I 

12. "FT iuRFRR frlP^d RRRT R 3TTRTR FRT RRR 3RRT 
f^TR R fRRTfaf -'{TcRI 3TFR RR RPR RR FB I, F^f 3RRTR 
FTR <RPddeR RR3PF FeJ RRTTcRTT % fRR ^TRTT RTRRT ! 

fRRFTR RF t f^RfF 3TRTRT RF RF Ref Ft I^F aT^jf^RT 
FlfFTIRI 'iH^P-ld ^H^lfel4i FT attest ^W(% d^FRRt 
% feTR FRfSRef Rf^d4f RH RRT % t^TR ^R ^TfRRf % RRfa 
RRTRRR HlHPl FR % 3TTRRRT c^iPdel'Id RftSRRRI^IrdiK 
T fFTR RFT RRIR, ^1 RRiF t eft 3RRRI TljfjPdd ^IlfelRf RT 
iTRRfRT 'FTFTfFRT RT 3RR fWft RfRRf % FOTtRRRf RTt fR^ 
fFTR FRf^Tf irNrpff R7t iRR % fRTR RRTFR ReR R RTF 
^RlRReR RTT^TR FR RnSReRIR % f^TR ^cR RRkR % I 

13. ( 1 ) RTKFrFR % RTR, WflT R -grR^ F^RTRRR RH 
RfeTR RR ^ RRR f^R RR ^fRf RRTf % 3TTRR R* 
iTFRTi rrT F^RtFRTTf Rft 4l J 4dlsbH R RTRlTRef 
TFRT RTRRII eTrRRRTR SRTRtR RRRf^eT RFI RT 
RPHRlR Rft 3FTRR1 FR RTR.R % 3RRR RT RTf 
*FR RTRft RRTTfairr ftfRelRf % RRR 31FRT 3TR1 
(-FT RTR R RRTPR 3TFR1RTRRT TFdlRMI) fRRTfRf 
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RFRTi iPTf^RT fjfrt'ii R7 3T.RT., F.R.RT. FR 
R.fT.R. % 3RTf3Rf RRf' % FXRfFRlfT RTI 3TR#Ref 
R7R % FR7R R RR^R % 3RRR R 7 FT ReRRf RRl 
% f?TR RTT "FIR RTTTT FTRf^RT fRRRRT % RfR .R 
FTRTR 3TFF7 R1RRT R ^ R RTTH F I 

RTl4 lR1 JTRRfRF FlfRRI, RRJjtRFT RR-RlfFRI 
R f 'TT 3RR fRFTf RRt R RRfaef RRTFRR fRFTR 
RR?R % fTTR RT RR RT RIReTT RT RpTT RTRFT R 
fRRT Rt RRTR RR fTRTRR RT ^ TFT RRRTR RFf' y 
fRTRT f RRT R TRRtRRR "FT RTRIR TFT RTRFR 
'iT^RT RUT % 'RI^TTT RT RFpTRT % fm 7 Rfrg rjit 
RTT f RR 3ppgfRR ^Fftef, RR^fReT RR-RTlfR RRT 
3T^R fqFt RRt % fTTR FTFpTRT fRRRRT % f?TR 
3T^TfRef RFf fRIRT RTRRTI 

(2) RR1 RTRFR % RRR, RRTTfRR IrfRRRT % fRR 
R^TfRtT fRiR RR "FTfR. 3TRT[fRR ^TR- 

■RlfR eTRT 3RR Ph^^ RRf R RRfRR RTRtRRTR RH 
TRRRTFRT FTTpTIR PlfTRRf %RFR J -WI4!pFd fsfvRT 
Tfl TfRRTT % RfR FR RfTFRT % dPR ^ 3TRR FfRHM 
% RTR R TSfRT fRRRRT Rlt RRT TFT RPR RRR F I 

( 3 ) fR fRRR RRRs-R % RFR 3TRRf«TR PfReTRf % fFp?. 

PH^PcW F^ 4PK411I RTl 1W RT RRTT RR WR R 

TTsTcT Fir Rsqr 3lKf?1R ftfReTRT % Pei if RTRfFRTR Rff 

fRTTf Rf 3 tTrRRTT % feRR 3TTRTR 31F^ RTRFR R 
3fR ^rft zKT TIRRfT % I 3TPTTR RR-fRRR ( 4 ) RR 
(5) "4 fRRTfTeT RRRR R ^R R^ R RRRRT TR 
TfRRfT 11 

(4) RTRf4RK!'RR 3RjRfRTRRRTTRR, "FFTTRRRR^RRRT 
RRf RRf Ri PlfTTlf Rif frf RT^TTRR TRTR RIRTI 
31 HRfRF -R-Mlddl 11 RR FR ^FT TRSRT RTOH^^Pr el 
Rflfif, R^tRcf RR-‘FTIr cTRT .3FR fWF RR? % 

FR RTRTRRTR RR RI^T RR RRTRT RTRRT fFFFTR 
RRfRRR ( 1) % MI-eJT % RTeff' % 3TRRR RTRefT RT 
RRR RTRTRTF R fRRRft RRR 7 RR frRTRR RT RPR 
fRTR fRRT RRRRT RT iR^TffTR R1HH4 FT^F RTRRT R 
3TfRR1 RRRRT RPR RR F I TliviPud RTRpFRTR 
FR TJRf Ri RTR-RTR 3TTRTR RTRTRRTR RR RRfRRT 
3TTTf3TR TJRT ^FRf rRrT fFRR ReRRT RRf % FRRR ^ 

3ffRR RRRfReT T'TRKRK' % Rr4 RFRRJ RfR R 
tRi fTRR RR RTRFR RRT 3TTTf^4R RRf % RTRtRRR 
TTlfReT FFTI FR Mf %RTRKRRf Rif TR5RT RFf?TR 
% FR RTRtRRRf RR TTTsTI % RTTRT FTRt 
f4p# RqfdRR (1) %RT^Ri%3P|RRRFRnRRf 
"4 RTRRT R RT RRR RTRFRF R fRRT felf RT 
fTRTRef % TTTfReT fRRT RRT I RRfSRT RR? $ R, 

3TTT%ef ^JRf "4 R^fRcT RfTfR, R^P-ld RR-RTfeT 
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^Ptf% yr^<+i 3Rft^RfF>t Rohi yRt«t> q j lf 
R yuR-RFi - rr R ftr fR r| ftfFFFt fR shifn^ 

R<3HI % s*<l®K FlRt I 

(5) ^MpH^ (4)^f^^^n^PTf%3T^TR^^ifad 
dWHl^qiPf^t ■H<=t>K'gRT^ R^fl*, 3ll<si[cia Fit 

fft Rr«w4t fR arRt Rt rr fift ftfR 11 
WF>K antfSIF Tgft R R FpFFT FTR R RF^ FR 
R rR '*ii^ ft^R RPm^i %' hfWi hW fR Rf 

a^Ri^lR fR RleFI FR 3H*j^i<HI e M^ HR 3RFP> F»t 
arfFFTFFT itlRa FR 1?1 

14. ^IklP^I^R Iq < =h<ni 4 l dwil<<=il<f%33TRfi9cTRRKl4l 

FR FTR % fRTR fWT 12 FFT 13 R P4fRfR*e ^{ddH 3T^FT 3=Npf 

R sirRm 3 ftR R -%z R fftft 11 

«W^lFi"FFT Mdi Fk 1R<* ^FR fFFTFTTF a*-Hl4°IK tlHI'F, 
■JIT 3TF7|fFF FlfF FT ai^jfFF FF-FlfF FT 3RT Pm« 4 FFT? R* - 
4uR<cffR fR, % frTtr arRRflF OTTT R 3N=ft 4P4dl R 
artNiFR 3 tftwfffR, ff, TTrRfRFiFFRfFFiFTFT arfRftFF 
fR, arsifF ff% ferq; arrcfsTF RRw4f fR im R 
arfsRr wit R foRfftR fR, 3ttftf sm f?ifFFT hi-ksT % 

3TTFTT FT 3PjRfRF F^f fFFT WQJTTI 

15. fR$TT R RR 4*Rt'<FlR fR RFfadFT ^ R FFF4 

fR^TT F f T°TT F fFFT FFHT aftt fFFT FF R TjfFF fFFT ^TTTT 1JFFT 

Rt4f ftfTf tff 3T c r% Mft R fRft afa fRstt 4R u iim % 
TTFF R FF% 7TTF FT^ FF °44£k F^f FrRTTI 

16. TFT Piqnl R ciPc^tRad arF aH®(Rf % arRtF ^'+kticii 

WFTTRFTRa^dFlRFRlFHfFFFTaiNlM SKI 41«hl mVmhi 

% fft R Rfr fR f^ TjFt afft ^f%t sttt ffR 3ttRff FFt R 

fRRTR % Rrt 7RcTT^ RTtacTT % 3TTRR T R f^R %RI 

17. R TFFR RR R Pd^Rkl ^4 arf^FIR 

?R RIRT HFf Ft^TT ^ aH45!4<+) ^diw%^ H<=hK 

|r ^ 'R<pi ^ auiltjoTR arc%^ft3T afrr ^f?r % 

<W{j<wt u^VqK 
Pn^Pdd %~RTq;RF *ft t^t ?rcf #ft 1w anPiqi4 PRPRi 

^4R>n Tjrt R Pn^Rki ’srrffeT^irt 

^ i 

18. a^R^RR^f qR^^Tt^ifF^aiR 

-afti ift TlRtfRF ^Rt HWf ^TfF^ ^ ^1 % 

arRr^Rt %^R’ ^rpf Fr£ 71% i HM ^ 

Rt^rtt TnfR^Rt ^Rt Rt R«iRt Ft fkt tRsrffer tpftc 
mtR^r R‘ a*-Mld^R ar^^iaif ^ ^fT wt 

t, Pd^Pdd d$l' FRft I 

juqV<cnPf pTlPdicHI ■'Rten Ft 'F 7 ff ( RFT-1 3^R MFT- 

2) ‘R #tt i Tmt aufl^FR ^ft qrtsjr % PdfeF «ft% 3trir i r 

FlW/^te Trf\m % I^R 3^Ft W<1 ^ f ^ 


RTRF7F: 'RRfFF F^FFR % ^fl^lr+R/o^RWr^ RTt^FT % f^T 
% dr^H FF 3FT^ FUR feR FTt PfRFcRT RTt^TT FR RRT-1 
FRFHT FRTT (7TRTFR, ifFFR F af^TTT % f^f R PdP^r-HI 
RTt^iFFTFRit) i# a^il^M RTten% ^R»itrR arfRRT^RR 
rrh 4 RifRFlFRT^nRt M^m rR^tt fit rrt-2 frfht 
fRtt ! Mft?rt^rR?tt fit 7FRSR rf rRfr F^TM RFTCT4 

( 4 ,-t ^ Rt 7FRgRRt5RT 1 aRJRFT) RtrRt RFF, fFcrft FRT I^FT 
^11^11 cRIT RRRtF FFTeRT FRT a*-Hlc;qK Fit FRFTt 7JFFT R Ft 
FTTQTtt I FfF tFRft’a^RtFFR F?t arT^ TFR^FRTt^nRTFftR FiR 
7JFFT FFt Rfflcit % Ft fR 31W 7TRTRF1R ^ifdFrd RR^nn ^ 
FR % FcFFcd RTFT^ WR4 F«tT RRFR F^TFT RFTcRT R 
RfPFF aRRFTTTt R 'SR pFFFd R 7TR% FRFT FlfF^ I RfRiF 
FWltFFR F?t 3TRFt 7FR«F rR^T % ''JTT fR FF7 feR R 3FnT 
#TI I ^TRTF ^RtFFR FTtfFF«FF7t ?FHR WTTFTfF^FFT 
FFIFF^rR^TT Fft afrRFTRFTFT Fit ^ FRR % fRti IFctR R a?R^ 
7FR F>t ^TFTFT FTf RFF FR RfT FTlFF I WR rR^TT % 
fFFTRF F>t Rf FTRrI Fit fFvRt Rt RfRRrfF R RFIFT/FFFTT RFt 
■RTR7TT, RTF-RTF TFTRR rR^TT Fit attRFTttFnTT Fit 1 JR 
FfR % fcTR; RRf RF F^RtFFR Fit Fitf RTFT RFT/^fRFT RFT FFt 
fFFT^TTTRTI 


19. tttRRft^rR 3T^TR ^Pdddt Fit FR% fwi apRRF 
P.PkI'hI RT IfFR P6M.RTR % Pd^. 4HFil aTSJTRFT FTeftRRfFTTF 
(40%) FT TRR arfFFT RRt FlfFF I RSfrfq RR FtRtFFlR R 
PdHPdPdd wRftFT 37R^raff/^RFTaR R R RFT FT arpFFi "Ft 
RFpFF RFTaR/RFf R FiTR fF^TTFR aiTF^FFi R, "^tR ffR Fft 
arRsiT F)t RTTRTft i 


F^(F) 

RtRt(PP) 

^T(L) 

%Rt(KC) 


VIIRHFi 3?R^TTt 

1. ^wchi^ici (aiyRd4f R) FTF Pi^HiRn 

tFTF 73 ^ FT^ FUR I 

2. ^TsffFFFFFT FF%'gTTFfFiFF tR 

fhR i 

3. F31FF fFHT ^TTR FT^t FTPt I 

4. ^ % FFT RFFF FFT FTTTfFR ^KT 
Ifft ftR ftR fttR i 


Ft (B) 

F^T(S) 

^RFt(ST) 

^.(W) 

^Tf(SE) 

F?F(H) 

3FTF^(RW) 


5. ^F4i< IfifftR ftR FTTF I 

6. R3FF (^N FT 3>rT RT) fFTF 'FlR 

ftR ffR i 

7. TFR^FTfF^FlRFTetFiTRl 

8 . 1 

9. RRTFkfF^FTRFTRFFRl 

10. 7fTFF/F><RFR fFTTT FTR FTR FTtR I 

11. RFFF FFT fRRTFTT f^ FFt FTR 

fttR i 
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TRffefir pfE ptE^TO % ppTO torfE E 

rpTOptto TOnfronp [HHfdRgd E E pro rt RfPro pmi :— 


TO>i<TO<RTO epEcMR 




TOTE 

Stored 


PtEf Er rrr TOtTOr toTO TOt i 

Top(ba) 

2 . 

plTO R^lE — TO <TOrT ’4gR' 



T3. RTOPrE 



pTORTi 

TO RRP (BLA; 

3. 

TOTO Et prt TOTO '®RR 1 

TO to (on 

4. 

PTO TO TRRR (pTRT RT RTRT) — 



to. ^Eftrto 



Ip. RTOP PE pEeRT 



R. EEfpRTOI 

TOp(OAT 

5. 

pro ^RT 7PRR (PH? RT RTl) — 



Rpf— 1 

TOto(BH) 

6. 

RTPT h 1<3 PRT pRP (TO? RI ^TO PTO 



rtoE) 1 

PR s«^| (M \v j 

7 . 

Hl+H l Nj|q cjqcdtiJ riRi RUPd VliOi<.'»> 



RPTOfpPI 

TO(B) 

8. 

PP#TI 

TOTO (pb) 

9. 

3TTRTTO Er?EP 1 

TO(d) 

10. 

TO^r 1 

TOTO(pd) 

11. 

rETOto TOTOt i 

TO. TO' P 17 ^ TO" 

■;. 12 . 

pro TOr rrr TOR crErtto tot "^tr i 


20. TOTp ~TRp : — 


(to) ~*n ErE EE tzEtot % rip fPRTOTRfp rt rpE Etfpp 
f, TOpTTpTO TRR RPT Edl E RT PR RRP.E TORT TOT 

TOdl t*. RT 

(TST) Rfp TO RfTO % TOtfEp PTP fR, iTORt pRT TOrfpp r 
TOTO%TO 7TRR TOTTRPTt RTpR R?TP E pEp TOTT7 TOT 

TOpt p. 

pR ERT E fp<y -1- TOT RTP PpT pTRT : 

RRp Rfa TO-pFT RTRR pR TOP E RpTO f % pR TO 
TOT fRTOP PR TOlfroT #T fRTOp E RR^ pR* TOrfEp tr RTF] 
TOErpto TOTpd TO RRRTT H1TOI4 f EE Ert totE % #T TO 
3TTRTT EEpP t > rJT fRRt REpp RE pR fPRR % RRP? R PR E 
-(-ITOdl 1? I 

21. pR RRRT % RPRR R fpp RtoTO/RPT E RPf pE 
RHl % PRTOT RfRRT fRRTRT hRIER- 1 i E fpTO RRT t" I 

RfETOror-i 

1 . rErTRErITOPT : PR RERT E fRTOfTOfep TOT RR7RR 
PTRT : — 

(TO) fElfep RPRl :— p-oftdRK PT-pt EE RE RRfE TO 
ErrErrrt p) rtot-rto E rErt TOto i E rtEto 


■TOrtopr ^oo TOTO TO TOE rETO rr rE E EE rr 
pTO ITOrE EErr Terr % : >iTO rr TOprp Err rtor 
PET!:— 

WRRR(pE¥E. 1 ) PiTOf TO1 

TOEpIP 

(1) RTRFR TOrE PPR 60 gfdTOP 

Er fp?R PTfe* fqRFT, 

ptrttEt IErh TOR rTOEr 
fpRFT rETOcTP f ! 

(2) RFR TOR hPRR TOR PifRTOT 40 RfpRP 

to, TO? Etot, TO rrtp TOr 
TOE fRTOJFT fREH RERfpR f I 

RVR W 2 ( EEpr R. 2 ) 


O) 

%^Er ITOpr 

20 RTP9F1 

(2) 

TTO Er IpRR PPT RTjtp fTOtFT 

40 Rfp?Jci 

(3) 

EtErPT RTRlfpR: PRT RTppERTO 

40 RfpRP 

(TP) 

fTOfep rE^R E 3RPT RFP 

200 TOto 


RREto! RE TOTtRT TRt^T 


2. pEE RR-EPT R rEsJT pTORT cf^'TO RRET 
(RAPTOR-gro% TOT) REpErtRRTO (rE^RT ^ErTOO 
Eto 3rrE r pi fro Epp rre i 

3. pTRtpRlE Rt ErE RT RrE pt PTR E ErRsFF Rffpp ! 

Epr) 1 Et rEErEt E pr% Epr ptR ErrE % Ert Efri sr 
^tErt rE rptrpt rE 3R[rEt ppf pt ^mpEt i 

4. TOR RRP IrTO R RTteP % fpR feE RP^R] PFR 
ErE % rErt TO Ero TO RTOT t i 

5. TOtEpTOT TO RRpRP RTO -RR ( rE^RT ^feTTOaff) 
TO TOR EE % fFTR EkTOTPR % -gEm pE 3T5R^ Rpf t, 3R: 
P# Ef^TO rE^IT RTO % 3TTO Rpf TOT RlfpR I 

6. TOfTOcR RRRR % fro prE RTFTT RT^TTcRTR fdfGd 

rEsr % ^ tot E pRt Irrto ppEto P ' iRl<diE % 

RfTRF? % fpfw Er r, totrE tom rirtoE rE rtott to 

rE^T RTRT PRT f 3fR RTR-RTR RRT fTOE TOfTOcR rE^TT E 
pRt t TORtprot rE ETfro Etotrt rrttot^ ^-rpt Et 
Rfro, RgfpRT fEEro tort, rfEto rftptott, RTRrfro 
rtE-pri rE rrpt. RTfETORcREnro, pro: Rrtt E^?r rE 

RRRT TO Et RcRTRR ERF RFTT E I 

RflfW-H 

pR REsp % RT^TR E fro RRTpff E Rrff rE TO Tpt f, 
TOT% rE<TRT fpRTR EtR tpR J l u ^ ; — 

I.ErE E RPTRTO RRTREt fRfTORT 3TfRTOE 

(TO TO TR 'R 7 ' E 1 1 rp to Etorr to, 8000 - 275 - 

13500 (EErfTO TOFTRR) P I PR% 3RTTRT RRR- 
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(^a) 3uft<RK %)T^R^%)TOifR%1^RftR)TOTO 
frojro l%qi ^immi froft m <=+>!< ski tortrrt rr$1 
^TFT TO 3%) 3fk TOTRT TO-STOTT 11 STRfa 

Sdl^M-IR) R "5 '’JTT 6t'*) TO RRcflR 

fRf%6flf #R % RfaTO '^IWT ^ ft 

totoTi 

(R) R^R^IT %) 3TRfR % %RR RflR)WT% 3TfRTOfl7Tt 

%)f%$f%T TOTO-1 % 

rPTR 301 ( 3 ) RT) TO?f % 3RJSR %% TOlf % ^ 

f%st Rt tot %) ^ rr> to^ to Mtto%%r 

5TO RRRT %) TO fH'+idl 1? I fS M«t>l< % 

%fcTO %t RIR!?RR>fll RfRRFT % STJ’SSfc 311 % 

7TO(2) 

% TOTR -&RT R TOsffcroft R[%TT^ ^TIT TOR R1 
HUfflRi 3TRRT 3R?TTOR1 % c t>(< u l %T rH 

RI%t 3TfRRT4 TTOTTf^ffR %RTRc : Tf‘$R$5t r ftt 

(r) tor%rr% t rri<rr smfamfRi yfmv tort 
^<*11 61 1 II 3Tfa iRRFftR hOto^TI <5ti 1 ,j 1 $)*ii 
TOfRTI 

(%) 01 -01 -2004 Tt dl J | W4>K % TO^lIjRk 

3%tto % to tos% srci mfro t%tt i 
(R) %-RR%3RR 3Tfa4>lR4l to srr- 

RRR TO TO*!, ^ fHTOt % r c§^d % 

RRTOTT 1 ^ I 

(*?) 3 «i^qR rrr-rrr to y^icid froroff % ■aRjsrc 

TOTTORt fR:^rRi %?lR HI^H sfTT fq^lM \c^iC TO<^i) 
TO 3TfRTOR 6lMI I 



w 



*ro %t %%t %t to)to totoI to% tor), r% 

Rf TOTTOTORR^TOCTOt%TOTTO%RTORTTOTO 
TOTOTOfft I 


(|T) HTOn-JlTR, -3H-HW TO TO Pi^qq o*h(Vi %T 
3TRf%rT 6H TO (%Rl TTO RT RTRT ■'FT T^TT 
TORPTO felt TOTORTRRTOTRKR^TOt TORfR 
% fTO* °MH TORT TO£ Rf'+idlD fTOTR f% yf^l^T 7 ! 
U - 3 T^T. 7 ITfiTO t : " 

TO5 toIto : — 

(^.) 10TOT^TO#?T%^55fTO 

TO 1 5 TOR ^ TORT TOT! I 


(73) RTTOTO: 45TOf^ 5T %RT^RR^TO TO? 
R TOR TOT TORTT TOTT! 


(*5) RWTTR ^ETOI-TOt TOfTO ^1 fwft % ^W\ ~Z^ 
TOt TO f^RTO ^ f RT ftRRTR# 45 TO TO% 


^rt (%m) fm, 1993 ^ Irorffor TO^^tcft 

f, %TOT fwi iRf^cT 3Wqf % TOR % RTR 

#tl 

(Z) Rlt RI^ TOR iRpTf^^ "TOT RJ^f 

RP? HR(rif TORtr^R RKnlq TRTTO R%TT 
RtT RRR-TFR TO RfcyitfWMftRfcra fwrf % 
RRH TO*f TO^RT I 

("3) TOTOT 3 .TOcftRRTC TOl Hr 4^1 T^?FTt % TOTfRTO 
RTORtR M*m RfRTOW TO frof^ Rt^eT% ^ 
WiiRft^T fron TORTOTlt I 

(^) 3TOTO M ^TORR TOlf HRTrRi % 

RRTO : 

(1) m 5 R? 1RR> TTRIRlR TRtTOTOl TORTOTT NTOn 
3 to tm Irofro f-r^fTO % tor rr to* 
^t^RTTO#t, RRPflR f^froro Rfwft 
(R^^rTOTT?. 10,000-15,000) %TOt 
TO TOTOfcl %• RRl TOTO (3T) f^r TO. 
RfRRfTO tfTOR TO?) R% % R1R f I 

(2) ^1 R HIMlR 3TfRTO5/RftM fR f RTOn 

3rfMrort tto f'TqfTO Ph^Pto 
%RlR6R^R^^Rll^RReftt RRRT 
TOTRRT RRFftR MtoRI RfRTOft RRT 
RTOTtR fRfTORT RfRTOTt/RftTO MTOto 

Rf^roft % tot ^ io r^ to frofror ^rt 
(frorti tot ^ tor ^ TO to frorfror ^rt 
rrtrIr Mtoto, RfRTOTt/Rfrro fRfroTO 
Rfrorot % tot ft) i?t to # t, ^ 

fRfeHRRWr%TOT012,000-16,500^. 
% ^niHi'i TOtTOfR % RRT ^R 7 ! TO 
25 ulrora RRt R% % TTOTO11 

(3) f%TOTR-TORTO^itfe feqi ^MI f 
Mroro RRto, R. 12,000-16,500%^ 

R% % TO^ll % TORR TO 5^1 "f^TOTO 

3rfRTOfl 18,400-22,400) % 

TO TO H^HRi %RRT 5^1 %H TO 25 %RTOT 
RfTOR TOT R% % RTR11 

(R) TOfTO 3TO ^lf%R 

^6i4R) R^ii'Hq P^r^i ^fqqviil : 

(1) R?T5f?rf%T TOT TORTOTOT^TO RtTOt RT^t 
%)7 RTTOt fRf%TOT iRTOT TO TOR %%TT I 

(2) TO TO 1 !,f%3RRf % 3T5RR TOtf%RR >%R 
5RTTO TO%RlftRf TO mtftRT TO)TO R%T11 

(3) TO 3lfRTOfr m ^ RfTRH, f%%TO, 
^tRT^T-Jsq 3^ WRJrTT TO TOR %%1T l 
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(4) RHTR R>tRlfa RTfaTI 

(5) Rf % R>*fa lfa ff ^ SljV I HW afa 

Rufal Hidd % ffaj <STKqi^fl ^Wt I 

(6) R? 1 ^ UM.5R>Pf, Rft^ 

ft, R7faT $tx sprit Mw $ ifafafl 

fa«Kf«IRi sfkRTRRRifaRRfaTTI 

(7) RSRRt‘PRRRiiR* m-vm sfaflIRTeT 

f^ml 1 : RR W. R. fa. ST. fRRftlIRTR% 

f RRTRlR pRfR>cHt 3TfRR5Rt'%'5RTR%3TRH 
Th^ 44 faRT ^TTRt f Rt R£ RRTRfa Priori 
%RTRt < +Ki°Hl 4ft ^‘11 f=b*Tj fa^lH 

^r ^ wrt fs Riri #1 rt^r Mt fift *n 
RR*tf I 

2 : w. R. fa. sr. rt* iptr-iptr ri ffft rr 

3RR Rnfaj *ft fa^lri fft I 

2. T^TT H4MR % 34Mrl^fcl mTrtfa 3TPJ£I R>l<,<slMI 
TfaT R TT^RT^T f^fairHI 3Tfacf>| {) % RR* : — 

(R>) 

RRTRt % I 4cHHH 1RR 8000-275-13,500 tRRTRTO'^'RRR- 

rrr ri wr sn^?rf % srjrr tfRzn R*ft rrt (r.r.r.) tr 

<R fRRfafercT ^ %R RR 25 hPrki % I 

) rf^iqqK fajfar Rft to ft r^ rrfR ffafar, 

R1 W ^IIUJII I RF STRfa W? RTfw.rd % fa%^ RT RZT^ RT 
RRTf "RT H^bdl % I "rffafal STRfa iririTORRi - <3M ^-IHIKI 
RT RRT i ftffa RT STWrit farr Rfri RT STTRTf tfa^RT ^ 

TOFT! WORTI 

(R) ZtRTCRTT RTt RTRT f Rff ft trot SR^R shRUIMI, 

STTRcTTR RT 3TFRRTFTR' f fpJRcf fRTRT ^TT 7TRR7 % I 

(R)fTOT ft TO R?t fasft ffRZR RRRT ■*T T TT 11 

O) RffafalRTt STRfaf ff 1 ^R%RW3TTRTRt fajfal 
RT <;kld cel'll (KH-< f R^b R>T ■HMIH1 

H+i-HI ’5T1 TT^vcTT T I ’llf-i'H % M.'+i ^>1 

^ ^ 3TfeR fF[] I 

(^f) i^r .leu Thsf % '^iiwi affr Tff^ m^hPci % 
>PTRT r *TTTcfm 3TFJV WIHT WT«1 im fWTFfar 2001 cf^TT 
fRW ^RT ^m-^RFT tR WR 3TT^?ff 3T^ff % 3T^RTR 
fal 

(T5J ^RTOTFR : —( 1 ) R^FFpfafarRT ; — 

(l) R Rfaffa 3fa 3WRF ^t% RT 3TRTcfm % 
RT^Vfa'RPff % iffTRT 3TR 3#?RTeR/RfaRT 
fa'RFif %TTfTO °PF i 


(U) ^ I^FRTt 3RJ^TR ^Ffalffaf %» fcn^ 

3TT% Rfa 4H)<g<Kl‘ yq r fgq ^ Rd^T I 

(iii) ^ RMt -44W><f -5RT TO-H3TO 31R% 

•SMrW Tisft I 

(iv) % 

3T3$ircn 4i<rH %ffa^ <sti<q»4i i 

(v) ^ fWI^K3THRt 3lfawt^RT 

«hi4 ^ l ) 

(2) ^.^.3Tt. ‘fe-FF W falRT 3^R 

C* C- C' f~^ ^ 

RTt^faFPTRT 3Tm^)RT ;— 

(■5F) W*T WRSR WFT^ 

Pl^l^ ^T. ^./3RR f4^l«fi R^T. ^./3R.fa.T^T. 

R7 faPftHH RMt 3 ‘Sffifar 

TTHH H 34^1 RFFRTF ^vRTT I 

(13) 3RJHFT ^Tfa^Rt % ^F fafaVRI aTJ'HFT ^1 
^'ifH’ll °w4 RF ^i.^.fa./31H< Pl^5fl«t» RRR^R 
fa?T./FU.R.^.f%. HfTTOI iffan i 

(R) RRR-TFPT RT RR.^. fa. /3RR 1R> 1RRSR ^TRT, 

7RT. R.^J.n. ^RTRlHRT* 1JRR RiFT RITRoFTRRn 
#TI 

(R) fafarRT R5R 3^R "HRIRR ^ "^fafarT ifat "STH! =FT 
RRTRRT RRR^'RF TRT.^.fa. Rft WTO RfalT I 

(^■) Pl^HIRRfalffaf t 3ftT ^T% RffaR % 

% fair faf^rRT ^T RRR | 

(R) qfi. 1 *} Ir^fstirHi •Rfa € t)iO ■3i'tii , i ^i-sf, ’V> c tjl 

f^fw, ait.-qt.^t. % ftM RTF 

RUMIcT Rifa cIRT ^ 3RR Rrrfart RiT HI rid 

Rt 3R*RTTRJ % RRFf fafacRT 3TfaRjRt sftl 
3FRRT Rfaz fafacRT 3lfRR^ SRT RTTRt I 

(3) ZR Pi^!4-. t TRTR?R #RI 3fk RRFT fafafRT 
■3Tfa^5Rt : — 

(RT) RTMTRTR RRT-R RRI.^. ZR-fa^WARl.R. 
fMfaRT/3RR RRT«q Rrt fa^T^T % £RT fafe 
3R% RRt «tn 4 if ZRRvt H^mai <A*n I 

f 

(13 ) R.fa. 31. Rlw—R.fa. 3T. feft ROTHT 3TFRTTFT /* 

3^R R1R RR fafarRT IRFRFT R>T RRRt fafarRT 
3lfaRFRF R^RT | 

(R) RRlfr fafaoRT 3TfRRTRt fafR.^KI RRRt 

RRT RTRrTt R RFR13TRT RRTRRRRT % RrRFRFR 
T?TR -BTR 3RR^RR7 3T^RTT RR?t R^R I 

(R) Pi4HI^K R RRTRlffaf ■#(^T%RflRR %RRJR? 

% ffa^ fafadRT RiT RRR RR^t I 
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(^) f^FT^fV 77f3f3 31 fK^TTt ^fTT^T 4 f4%3 37 F377*3 
437 4)47737 4RT #4 34, 37l4 4) 3^4 I 

(V) 3373 fafaca i artarfr 3)cT73 3isf, 43^) tw 
HttPi*. 4*4 h tr3 M**, 4 333 

3774 % 7773-7)73 44 3F3 37l4 4) 34) 4) "3% 
3TFq?nH % 33 t 4 33H P--if3>om 3)f33n4 ijkt 
4f[4 I 

(4) 3737fT^W, 7377*3■$Rpj : — 

(37) 144713}, 73T7*3 437 '5TO f37v?T3v 7377*3 437 3?) 

3^4 3344, ^=7% Ph^K^TD) 3# <hsi<4<1I 3^37I 

(73) f-T^TR; RTR 3 ^ 437 % 7f^4 37 7^4 37 44 3)44 

37 3TT% 4 R334 3^Tf^f?T 4’ 4).4).a4.TFF. ^ 
aR^TTTJRR 3)37 t44?T3), 43T, Pl4^3S 

7377*3 437 % 7*3 4 334 3t 4) i 

( 5 ) TJ7§q r^WI 3Tf33>74 : — 

(3)) '377 37 3333131 73T7*3 7FT33 331 3fT317 3)<3Hr j l 
7)1%3 f^t^TT %^f 3T3) 37T3^T 33T73T3T 
^TPTcTTeTf % H¥H*H 377 TT^t <JTKqipH<fl #TT I 

(73) H<? 'rg r s R =ra> 35) fafrrar, 7377*3 , tr^tt t)3 

^73774337 73T7*3 HHd) 37 773)^ 4^1 % ! 

(tj) fOp+iRTI 7773T33T3)) % 3>73? 3?) 4T337 33T3Tt, 
^pjf 3?) ^fetiq figpf 3R 4 h) 37 357311 rf^TT 33f3 
3D 7 t 4)8)T 3)731 f I 

(R) IJ777 7733-7733 37 "374 133) 3)4 

313) 3T744), 337 WPPff % 33)7177 

3)733T7)-437-3)f 35) 74443 35731 % I 

(5) 344), 351773731 W335)', 43lf33?3lf33)473f 331 

TTTpJR 37) oZJ33 TT3 3ii°i^Henni3ff afrt 

3r4$ff3ft, f?135T33) 33 7J5773f 351 337 3737314337 
T5T^i 35^) 7733 4), Tjf^ 35)4 % 1^ 7317*3 

7)3777 7^731733 35737 % l 

(■g) 3^ TjfapMd =t)<Ol ^ f37 pqPfcCMi 7T73T t nT’3 ; Tf 3?f 
3TT3feTTT^ft7T7TFFTf3iT 1 JJ 3 f 33 %W3 
33T 3n^-7T3TF13 FHcl^fPirl! 3373137 % I 

(^5) 33 FFt 3P3 3R3f 33 f3^7T33 3^t 3) 77T3TRt 
3TT^ff 77f3fa % 33F17T f33ff73 f3FT3TT3T33T 
^r.'Q^.RR. ■gro Ttn rf iff i 

(6) f3^T3v, 7377*3FT3T : — 

(30 f3f37r7T7 3^R7377*37733t33t HH^l'3 3,K<31-71 

3Tf¥337 77373 373e7t' $ 33773T3I 
77333 3ft f3f3R777 7*71337 33 f3333 37f33)l0- 
33773737 -gTTT 7FR7 77^ Wfe 

3Tf33n7f 33 33 33373 3^371 


(7ST) 7773>k SK I 73tf3 3f3%73t/3T3#n-37f 33 
3R%%f^,3F' ;! tr337^ t3R37t^ I 

(3) f3333 ^3337^'% 33 3F 3733337373773 
33337^ 33f3Tf73f 33 f33T3 3vTt I 

(3) 7T37%3r^'3Tr%r7Tr3F33: 3 >k^T 31 3^3^737 
33 3 RlPlP3?3 3^Ft I 

(•£■) 77T3F33; 3 ^ ^' 3^33 3 ^ 3 ^ 337731^33^7^3 
3^f 3T 3RT 3=ft7 f3f337n 7*7T33T ^ 7T3f33 
7^13 3T33t *¥ f^P^oHl yPiMHl 3?t 3i4p7p7 % 
7733 33773737 3^3^137 37) 3pT%33 I 

(^) %73TF3^3T 3737f3^737'37) Flf^37 3)33l31X372 
IrfT^Ft 3^7 3773)3 37^3 33773737 7377*3 ^37 % 
34) 7T3.T7. -fas 3).TT.3ft (7[3.7737.F^7.‘3t.) 
Avtft. ( 37).3t.) 3Tf333f73f ^ 3^ ^33^ 

3vF)l 


III. %^7T 7373FT ^ 3T#3 ^33^R * 

(3>) 33 •3T7*7T3t f f337J 7JTf3f?33333T 33T 377 7737^ 
f I ^ 37lW ^ ‘ 3T ’ ^33373 4 ^33 

f333T 37T7T37 4ff7 Pi^pFI 33 3TTF3 ^ ^ 3 1 ) 3?) 
3T3f3 33T ^ 3ft3)?77 % 373T3 7^) I 3F 373fa 
3SF7 37Tf3337)%f3%3i^ 337^37 337^^3 7T35cf) 

% 13f73t^ 3^ 373f3^ 773)33337 7T37f^%3K 
7373) 5f373T <m4‘li I 

(73) g«ft7^|7 37) %R?F7 7377*3^37 4 Mp-Hpn^i 13777) 
4) 77333 % -373)3 )3R7) 4) 3^33M3 37 37733737 
4 3173 4 33ff 4) Pi3,33 f3FT7 37 773377 37313 

f^\, 337^)7, 3*3^, 473 377^ FT^h, 3TR3T3 
TTef 1437)377 '5)3 FF^, -S737-377 13373 37Tf3 t 
^4 ) j I? 173T7 3^77 37734 437 77^1337) 4)33373^) 
pT3)^PM7ll3f^t I 

(3) %^)3 7377*3. 7)3737)’ % 13133777 371337777 37) 

8,000-275-13,500 377%FF7R ^3 FT371 ^277 

33) 33T, 337H 13RT37 337 -37T13 ^ 37^7 3?3 
37)7 4 )"lPi %> -373777 4)'$0 < h 7377*3 4 «7i Pi-hhrH), 
1996 % ^333 337 7733-7133 37 3TR) 77737T7 % 

37T^vi)* 3I77 Pi 4 71) % 37377771^77, I 

I\' r^P*>H7T 3Tfy3TT7t, f^crfr RRT PlMfl 

( 1 ) 3 1 ) ' 37 ; 377333 33 377313) 113F^33RT73 7373)^) 773737 
11 a l <H3 H 8,000-275-13,500 331 7773 4 7733-7733 37 
377t41 % 3757717 3f33f33 337 (33.3t.R. ) 1 

(2) ^3te3R 135133 37) 377)73 4 337 34 34 -37314 337 
3)73)^7737)3 Tt3T 1 3W -33f3 38)3 3Tf337T7T % f4%37 37 3^7t 
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w?ft 11 Trfcefarrah srafa % FmtwcF mm 
T3 w w ^TFsTFft tc wit tee wrt frfer t: wt 
^tfi fwrr wrm t i 

( 3) TH EFjfavT fac# TR fWT % RfeE 

£n? % wfi wi '4t fwn 3TRT^/feF%fr wj re fTRi, 
TTW’I W EfTEE WEFT %^/RTEfw WPR Rift fr Rf 
^TI y+idl T I 

(4 ) frfETT Rt y«t>|< fwt TiRTERm FRT % I 

( 5 ) TlTTtRT TT^TT ^FT% RFSTETt ffw ^ Piq)«H 
SRlfa % WR fwtt Ht WE Tf T^r RTT itfeq ^TE frjf^T 
FETTTT ^ft W WTt t I f^reft W fTTR ^1 byf7 

^ET %Ef T5 RTT RfWK t I 

3^ 3 WTRf?T RRTWTTT fsR^ - cT^TT 

Ef*-HH'1 f, Reff % RJRRfETt 

Rt. Tt. W, TFpFT RfRE 

MINISTRY OF HEALTH AND 
FAMILY WELFARE 
(Department of Health) 

NOTIFICATION 

New Delhi, the 21st August, 2004 
RULES 

No. A. 12011 /2/2004-C HS-I. — The rules for a 
Competitive Examination—Combined Medical Serv ices 
Examination—to be held by the Union Public Service 
Commission in 2005 for the purpose of filling vacancies 
in the following services/posts are with the concurrence 
of the Minisuics/Departments concerned and the 
Municipal Corporation of Delhi, published for general 
information — 

(i) Assistant Divisional Medical Officer in the 
Railways. 

(ii) Junior Scale Posts in Indian Ordnance Factories 
Health Service. 

(iii) Junior Scale Posts in Central Health Service. 

(iv) Medical Officer in the Municipal Corporation of 
Dellii 

I The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix 1 to these Rules. 

The date(s) on which mid theplace(s) at which the 
examination will be held shall be fixed by the 
Commission. 


2. A candidate may compete in respect of any one 
or more of the services/posts mentioned above. A 
candidate who qualifies on the results of the written part 
of the examination will be required to indicate clearly in 
the detailed application form the services/posts for 
which he wishes to be considered in the order of 
preferences. The candidate is advised to indicate as 
many preferences as he wishes to so that having regard 
to his rank in order of merit due consideration can be 
given to his preferences when making appointment. 

N.B. (i) Candidate for the posts of Asst. Divisional 
Medical Officer in the Railways will also be 
required to give their option in the detailed 
application form for Zonal Railways in order 
of preference. While making their allocation 
to the various Zonal Railways these 
preferences shall be taken into consideration 
but it docs not mean that die candidate shall 
be allocated to one of these Zonal Railways 
only. As the service is meant to cov er the 
entire country, a candidate is transferable to 
any Zone of the Indian Railways. 

N.B. (ii) No request for addition/altcration in 1 he 
preferences already indicated by a candidate 
in the detailed application form will be 
entertained by the Commission. 

3, The number of vacancies to be filled on the 
results of the examination will be specified in the Notice 
issued by the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and Physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4 a candidate be cither: 

(i) a Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 

(iv) a Tibetan refugee who came over to India 
before the 1st January. 1962 with the 
intention of permanently setting in India, or 

(v) a person of Indian origin who has migrated 
from Pakistan, Burma. Sri Lanka or East 
African Countries of Kenya. Uganda. The 
United Republic of Tanzania. Zambia. 
Malawi, Zaire and Ethiopia or from Vietnam 
with the intention of permanently setting in 
India: 

Provided that a candidate belonging to categories 
(ii). (iii). (iv) and (v) above shall be a person in whose 
favour a certificate of eligibility has been issued by the 
Government of India. 
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A candidate in whose case a certificate of 
eligibility is necessary, may be admitted to the 
examination but the offer of appointment may be given 
only after the necessary eligibility certificate has been 
issued to him by the Government of India. 

5. (a) A candidate for this examination must not 
have attained the age of 32 years as on 1st January, 2005 
i.e. he must have been bom not earlier than 2nd January, 
1973 

(b) The upper age limit is relaxable as follows: 

0) up to a maximum of five years a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe. 

0i) upto a maximum of three years in the case of 
candidate belonging to Other Backward 
Classes who are eligible to reservation 
applicable to such candidates. 

(iii) upto a maximum of five years if a candidate 
has ordinarily been domiciled in the State of 
Jammu and Kashmir during the period from 
the 1st January, 1980 to the 31st day of 
December. 1989. 

(iv) upto a maximum of three years in the case of 
Defence Services Personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area and released 
as a consequence thereof. 

(v) upto a maximum of five years in the case of 
Ex-Servicemen including Commissioned 
Officers and ECOs/SSCOs who have 
rendered at least five years Military Service 
as on 1st January, 2005 and have been 
released (i) on completion of assignment 
(including those whose assignment is due to 
be completed within one year from 1st 
January, 2005 otherwise than by ways of 
dismissal of discharge on account of 
misconduct of inefficiency), or (ii) on account 
of physical disability attributable to Military 
Service or (iii) on invalidment. 

(vi) upto a maximum of five years in the case of 
ECOs/SSCOs who have completed as initial 
period of assignment of five years of Military 
Service as on 1st January, 2005 and whose 
assignments has been extended beyond five 
years and in whose case the Ministry- of 
Defence issues a certificate that they can 
apply for Civil Employment and that they will 
be released on three month’s notice on 
selection from the date of receipt of offer of 
appointment. 

(vii) upto a maximum of ten years in the case of 
blind, deaf-mute and orthopedically 
handicapped candidates. 


(viii) The ad hoc Doctors appointment after 
1-10-1984 in the Ministry of Railways will be 
granted relaxation in the age to extent of the 
period of service rendered by them as ad hoc 
Doctors in Railways in the light of the 
Supreme Court’s orders dated the 24th 
September, 1987 on the Writ Petitions (Nos. 
822, 875, 180 and 200 of 1987 with Nos. 370, 
298, and 73 of 1987 with Nos. 1165, 1328, 
1619,1735, 1275,1457,1087,1034,1263,1294, 
1327,1349,1370,1353,1400,1451,1504, 1564, 
1650 and 1609 of 1986 and with No. 845 of 
1986) filed by some ad hoc Doctors of the 
Railways. The ad hoc Doctors claiming the 
relaxable in upper age limit under this 
provision should submit their application for 
admission to the examination through the 
Ministry of Railways who will certify that the 
applicants are covered by the orders of the 
Supreme Court. 

Note. I.— Candidates belonging to the Scheduled 
Castes and the Scheduled Tribes and the 
Other Backward Classes who are also 
covered under any other clauses of Rule 5(b) 
above, viz. those coming under the category 
of Ex-servicemen, persons domiciled in the 
State J&K, physically handicapped etc. will 
be eligible for grant of cumulative age- 
relaxation under both the categories. 

Note. II.— The term Ex-Servicemen will apply to the 
persons who are defined as Ex-servicemen in 
the Ex-servicemen (Re-employment in Civil 
Services and Posts) Rule 1979, as amended 
from time to time. 

Note. III.— The age concession under Rule 5(b) and (vi) 
will not be admissible to Ex-servicemen and 
Commissioned Officers including ECO’s/ 
SSCOs, who' are released on their own 
requests. 

Note. IV.— Notwithstanding the provision of age 
relaxation under Rule 5(b) (vii) above, a 
physically handicapped candidate will be 
considered to be eligible for appointment 
only if he/she after such physical 
examination as (the Government or 
appointment authority, as the case may be, 
may prescribe) is found to satisfy the 
requirements of physical and medical 
standards for the concerned Serviccs/Posts 
to be allocated to the physically 
handicapped candidates by the Government. 
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SAVE AS FRO Vi’DED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO 
CASE BE RELAXED 

The date f birth accepted by the Commission is 
that entered ir. : .c Matriculation or Secondary School 
Leaving Certificate or in a certificate recognised by an 
Indian Universal'.- as equivalent to Matriculation or in an 
extract from a R egister of Matriculates maintained by a 
University which retract must be certified by the proper 
authority of Uu, University or in the Higher Secondary 
or an equivalent examination certificate. 

No other document relating to age like horoscopes, 
affidavits, birth extracts from Municipal Corporation, 
Service records and the like will be accepted. 

The Expression Matriculation/Higher Secondary 
Examination Certificate in this Part of the instructions 
include the alternative certificates mentioned above. 

Note 1 Candidates should note that only the date 
of hi ah as recorded in the Matriculation/ 
Secondary Examination Certificate or an 
equivalent certificate on the date of 
submission of application will be accepted 
bv iuc Commission and no subsequent 
request for its change will be considered or 
granted. 

Note 2 : Candidates should also note that once a date 

of birth has been claimed by them and 
entered in the records of the Commission for 
the purpose of admission to an Examination. 
i>u u. mge willbc allowed subsequently for 
at other Examination of the Commission 
on am ground whatsoever. 

6. A candidate must have passed the written and 
practical part ofthc final M.B.B.S. Examination. 

Note ! : A candidate who has appeared/or has yet 

appear at the final M.B.B.S. Examination may 
also apply. Such candidates will be admitted 
to the examination if otherwise eligible but 
the admission would be deemed to be 
pru\ isional subject to cancellation, if they do 
not produce proof of having passed the 
written and practical parts of the final 
M.B.B.S. Examination alongwith the detailed 
application which will be required to be 
submitted to the Commission by the 
candidates who qualify on the result of the 
written part of the examination. 

Note 2 : A • miidatc who has yet to complete the 

coi-.ouisory rotating internship is 
educationally eligible for admission to the 
examination but on selection lie will be 
am emlcd onlv after he has completed the 
compulsory rotating internship 

7 ('and Jutes must pay the fee prescribed in the 
Commission 1 ;; Notice. 


8. All candidates in Government service, whetherin 
permanent or temporary' capacity or as work charged 
employees other than casual or daily rated employees or 
those serving under the Public Enterprises are however, 
required to submit an undertaking that they have 
informed in writing their Head of Office/Department that 
they have applied for the examination. 

Candidates should note that in case a 
communication is received from their employer by the 
Commission with bolding permission to the candidates 
applying for/appearing at the examination their 
application shall be rejected/candidature shall be 
cancelled. 

9. The decision of the Commission with regard to 
the acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be final. 

The candidates applying for the examination 
should ensure that they fulfil all the eligibility conditions 
for admission to the Examination. Their admission at all 
the stages of examination for which they are admitted 
by the Commission viz. Written Examination and 
Interview Test will be purely provisional subject to their 
satisfying the prescribed eligibility conditions. If on 
verification at any time before or after the Written 
Examination or Interview Test, it is found that they do 
not fulfil any of the eligibility conditions, their 
candidature for the examination will be cancelled by the 
Commission. 

10. No candidate shall be admitted to the 
examination unless he holds a certificate, ol admission 
from the commission. 

11. A candidate who is or has been declared Ly 
the Commission to be guilty of :— 

(i) Obtaining support for his candidature by any 
means: or 

(Li) imper '"ating; or 

(iii) procu. 0 ".'.perso nation by any person, or 

(iv) submitting fabricated documents or 
documents which have been tampered with: 

or 

(v) making statements which are incorrect or 
false or suppressing material information: or 

(vi) resorting to any other irregular or improper 
means in connectio? with his candidature lor 
the examination: or 

(vii) using unfair means during the examination: 
or 

(viii) writing irrelevant matter including oosconc 
language or pronographic matter in the 
script(s): or 
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(ix) misbehaving in any other maimer in the 
examination hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the 
conduct of their examination; or 

(xi) violating any of the instructions, issued to 
candidates alongwith their Admission 
Certificates permitting them to take the 
examination; or 

(xii) attempting, to commit or as the case may be 
abetting the commission of all or any of the 
acts specified in the foregoing clauses may 
in addition to rendering himself liable to 
criminal prosecution be liable :— 

(a) to be disqualified by the Commission 
from the examination for which he is a 
candidate; and/or 

(b) to be debarred either permanently or 
for a specified period :— 

(i) by the Commission from any 
examination or selection held by them. 

(ii) by the Central Government from 
any employment under them; and 

(c) if he is already in service under 
Government to disciplinary action 
under the appropriate rules. 

Provided that no penalty under this rule shall be 
imposed except after :— 

(i) giving the candidate an oportunity of making 
such representation in writing as he may 
wish to make in that behalf; and 

(ii) taking the representation, if any, submitted 
by the candidate within the period allowed 
to him into consideration. 

12. Candidates who obtain such minimum 
qualifying marks in the written examination as may be 
fixed by the commission in their discretion, shall be 
summoned by them for an interview for a personality 
test: 

Provided that candidates belonging to the 
Scheduled Castes or Scheduled Tribes or the Other 
Backward Classes may be summoned for an interview for 
a personality test by the Commission by applying relaxed 
standards if the Commission are of the opinion that 
sufficient number of candidates from these communities 
are not likely to be summoned for interview for a 
personality test on the basis of the general standard in 
order to fill up the vacancies reserved for them. 

13. (1) After interview, the candidates will be 
arranged by the Commission in the order of merit as 
disclosed by the aggregate marks finally awarded to 
each candidate in Examination. Thereafter, the 
Commission shall, for the purpose of recommending 
candidates against unreserved vacancies, fix a qualifying 


mark (hereinafter referred to as general qualifying 
standard) with reference to the number of unreserved 
vacancies to be filled up on the basis of the Examination. 
For the purpose of recommending reserved category 
candidates belonging to Schedule Castes, Scheduled 
Tribes and other Backward Classes agaihst reserved 
vcacncies, the Commission may relax the qualifying 
standard with reference to number of reserved vacancies 
to be filled up in each of these categories on 
the basis of the examination. 

Provided that the candidates belonging to the 
Scheduled Castes, Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of 
any of the concessions or relaxations in the eligibility or 
selection criteria, at any stage of the examination and 
who after taking into account the generally qualifying 
standards are found fit for recommendation by the 
Commission shall not be recommended against the 
vacancies reserved for the Scheduled Castes, Scheduled 
Tribes and Other Backward Classes. 

(2) While making service allocation the candidates 
belonging to the Scheduled Castes, the Scheduled 
Tribes or Other Backward Classes recommended against 
unreserved vacancies may be adjusted against reserved 
vacancies by the Govt, if by this process they get a 
service of higher choice in the order of their preference. 

(3) The Commission may further lower the 
qualifying standards to take care of any shortfall of 
candidates for appointment against unreserved 
vacancies and any surplus of candidates against 
reserved vacancies arising out of the provisions of this 
rule, the Commission may make the recommendations in 
the manner prescribed in Sub-rules (4) and (5). 

(4) While recommending the candidates, the 
Commission shall in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, Scheduled Tribes and Other Backward Classes 
who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession or relaxation in the eligibility or selection 
criteria in terms of the proviso to sub-rule (1). Alongwith 
this list of recommended candidates the commission shall 
also declare a cosolidated reserve list of candidates 
which will include candidates from general and reserv ed 
categories ranking in order of merit below the last 
recommended candidate under each category. The 
number of candidates in each of these categories will be 
equal to the number of reserved category candidates 
who were included in the first list without availing of any 
relaxation or concession in eligibility or selection criteria 
as per proviso to sub-rule (1). Amongst the reserved 
categories, the number of candidates from each of the 
Scheduled Castes, the Scheduled Tribe and the Other 
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Backward Class categories in the reserve list will be equal 
to the respective number of vacancies reduced initially 
in each category. 

(5) The candidates recommended in terms of the 
provisions of sub-rule (4), shall be allocated by the 
Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward 
a requisition to the Commission requiring it to 
recommend, in order of merit from the reserve list, the 
same number of candidates as requisitioned for the 
purpose of the unfilled vacancies in each category. 

14. The minimum qualifying marks as specified 
unde rule 12 and 13 may be relaxable at the discretion of 
the Commission in favour of physically handicapped 
candidates in order to fill up the vacancies reserved for 
them. 

Provided that where a physically handicapped 
candidate obtains the minimum qualifying marks in his 
own merit in the requisite number for General, or the 
Scheduled Castes or the Scheduled Tribes or the Other 
Backward Class category candidates, then, the extra 
physically handicapped candidates i.e. more than the 
number of vacancies reserved for them shall not be 
recommended by the Commission on the relaxed 
standards. 

15. Tire form and manner of communication of the 
result of the examination to individual candidates shall 
be decided by the Commission in their discretion and the 
Commission will not enter into correspondence with 
them regarding the results. 

16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned 
to them by the Commission and preference experssed by 
them for various posts. 

17. Success in the examination confers no right to 
appointment unless Government are satisfied after such 
enquiry as my be considered necessary that the 
candidate having regard to his character and 
antecedents is suitable in all respects for appointment 
to the service. The appointment will be further subject 
to tlie candidates satisfying the appointing authority of 
his having satisfactorily completed the compulsory 
rotating internship 

18. A candidates must be in good mental and 
bodily health and free from any physical defects likely 
to interfere with the discharge of his duties as an officer 
of the Service. A candidate who after such physical 
examination, as Government or the appointing authority, 
as the case may be may prescribe is found not to satisfy 
these requirements will not be appointed. 

The medical examination of the candidates will be 
held in two part (Part-I mid Part-II). All candidates who 
qualify for interview/personality test on the basis of 


written part of the examination shall be required to 
undergo Part-I of the medical examination normally on 
the next working day immediately after the day of 
interview/personality test of the concerned candidate 
(there shall be no medical examination on Saturdays. 
Sundays and closed holidays). The candidates who are 
declared finally successful on the results of the 
examination shall be required to undergo Part-II of the 
medical examination. Arrangements for the medical 
examination of candidates will be made by the Ministry' 
of Health and Family Welfare (CHS-I Section), Nimian 
Bhavan, New Delhi and intimation in this regard shall be 
given by the Ministry' to tire concerned candidates. In 
case a candidate does not receive any intimation about 
the arrangements made for his/her Medical Examination 
before he/she leaves for his/her interview/personality 
test he/she should contact personally to the concerned 
authority in Ministry' of Health and Family Welfare 
immediately after his/her interview/personality test is 
over. The concerned candidate may have to stay in 
Delhi until his/her Medical Examination is over. 
Therefore the candidate should take care of this fact and 
make his/her own arrangements for stay in Delhi for the 
purpose of completion of Medical Examination formality. 
No extension/postponement of the date fixed for the 
Medical Examination shall be allowed under any 
circumstances. Also no TA/DA shall be admissible for 
the purpose of completion of the formality of Medical 
Examination of the concerned candidate. 

19. For being considered against the vacancies 
reserved for them the physically disabled persons 
should have disability of Forty per cent (40%) or more. 
However, such candidates shall be required to meet one 
or more of the following physical rcquirerncnts/abilitics 
which may be necessary' for performing the duties in the 
concerned Services/Posts. 

CODE PHYSICAL REQUIREMENTS 

F 1. Work performed bv manipulating (with 

Fingers) 

PP 2. Work performed by pulling and pushing 

L 3. Work performed by lifting 

K.C 4. Work performed by kneeling and Crouching 

B 5. Work performed by bending 

S 6. Work performed by sitting (on bench or 

chair) 

ST 7. Work performed by standing 

W 8. Work performed by walking 

SE 9. Work performed by seeing 

H 10. Work performed by hearing/speaking 

RW 11. Work performed by reading and writing. 
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The functional classification in their case shall be 
one or more of the following consistent with the 
requirements of the concerned Services/Posts :— 

FUNCTIONAL CLASSIFICATION 


CODE 


FUNCTIONS 


a. 

1. 

both legs affected but not arms. 

BA 

2. 

both arms affected— 

-a. impaired reach 




b. weakness of grip 

BLA 

3. 

both legs and both arms affected 

CL 

4. 

one leg affected 




(R orL)— 

a. impaired reach 

b. weakness of grip 

c. ataxic. 

OA 

5. 

one arm affected 




(RorL) 

-do- 

BH 

6. 

stiff back and hips (cannot sit or stoop). 

MW 

7. 

muscular weakness and limited physical 
endurance. 

B 

8. 

the blind 


PB 

9. 

partially blind 



D 10. the deaf 

PD 11. partially deaf. 

OL& 

PA 12. one leg and partial 

arm effected 

20. No person.— 

(a) who has entered into or contracted a marriage 
with a person having a spouse living; or 

(b) who having a spouse living has entered into 
or contracted a marriage with any person; 

shall be eligible for appointment to service : 

Provided that the Central Government may, if 
satisfied that such marriage is permissible under the 
personal law applicable to such person and the other 
party to the marriage and there are other grounds for so 
doing, exempt any person from the operation of this 
rule. 

21. Brief particulars relating to the Services/Posts 
to which recruitment is being made through this 
examination are given in Appendix II. 

APPENDIX I 

I. The Scheme of Examination.—The 
examination will comprise: 


(a) Written Examination.—The candidate will 
take the examination in die following two papers each of 
two hours duration carrying a maximum of 200 marks. 
The question in both the papers will be so designed as 
to give the following Weightage to different 
subjects. 

Paper l(Code No. 1) 

Weightage 

(i) General Medicine including 60% 

Cardiology, Neurology. Derma¬ 
tology and Psychiatry 

(ii) Surgery including E.N.T. 40% 

Ophthalmology, Traumatologv 

and Orthopaedics 

Paper II (Code No. 2) 

(i) Paediatrics 20% 

(ii) Gynaecology and Obstetrics 40% 

(iii) Preventive Social and 40% 

Community Medicine 

(b) Personality Test of candidates.—Who 
qualify in written examination 200 Marks. 

II. The examination in both the papers will be 

completely of objective (multiple choice answer) type. 
The question Papers (Test Booklets) will be set in 
English only. 

III. Candidates must write tire papers in their own 
hand. In no circumstances will they be allowed the help 
of a scribe to write answers for them. 

IV. The Commission have discretion to fix 
qualifying marks in any or both the papers of the 
examination. 

V. Candidates are riot permitted to use calculators 
for answering objective type papers (Test Booklets). 
They should not. therefore, bring the same inside the 
Examination Hall. 

VI. The interview for Personality Test will be 
intended to serve as a supplement to the written 
examination for testing the General Knowledge and 
ability of the candidates in the fields of their academic 
study and also in the nature of a personality test assess 
the candidate's intellectual curiosity, critical powers of 
assimilation, balance of judgement and alertness of 
mind, ability for social cohesion, itegrity of character, 
initiative and capability for leadership. 

APPENDIX II 

Brief particulars relating to the services/posts to 
which recruitment is being made through this 
examination are given below' ; 
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I. Assistant Divisional Medical Officer in the 
Railways: 

(a) The post in Group A.—The scale of the post 
is Rs. 8,000-275-13,500 (Revised Scale) plus 
restricted non-practising allowance as per 
orders in force from time to time. The rate at 
present is 25% of the basic pay drawn. 

The candidate will be bound to observe the 
orders which the Ministry' of Railways or any 
higher authority may issue from time to time 
restricting or prohibiting private practice by 
him The candidates in Government service 
will be given initial pay in the above 
mentioned scale according to rules and 
others will be given the minimum of the pay 
scale mentioned above. 

(b) A candidate will be appointed on probation 
for a period of one year which may be 
extended by the Government if considered 
necessary. On satisfactory completion of the 
probation candidates will be eligible for 
confirmation in the junior scale of the Indian 
Railway Medical Service. 

(c) The appointment of probationers can be 
terminated by one month's notice in writing 
on either side during the period of probation 
in terms of Rule 301(3) of the Indian Railway 
Establishment Code, Volume-I. Such notice is 
not however, required in cases of dismissal 
or removal as a disciplinary 7 measure after 
compliance with the provisions of Clause (2) 
of Article 311 of the Constitution and 
compulsory retirement due to mental or 
physical incapacity. 

(d) A candidate will have to undergo training as 
prescribed by the Ministry of Railways and 
pass all the Departmental Examinations. 

“(e) A candidates will be governed by the 
“Contributory pension System” effective 
from 01-01-2004 as per orders of the 
Government.” 

(f) A candidate will be eligible for leave in 
accordance with the leave rules as in force 
from time to time and applicable to officers 
of his status. 

(g) A candidate will be eligible for free Railway 
Passes and Privilege Ticket Orders in 
accordance with the rules in force from time 
to time. 

(h) A candidate will be required to pass the 
examination in Hindi of an approved 
standard within the period of probation and 
failure to do so shall involve liability to 
termination of service. 


(i) Under the rules every person appointed to 
the above post shall, if so required be liable 
to serve in any Defence Sendee or post 
connected with the Defence of India for a 
period of not less than four years including 
the period spent on training, if any. 

Provided that such person : 

(a) Shall not be required to serve as 
aforesaid after the expiry’ of ten years 
from the date of such appointment. 

(b) Shall not ordinarily be required to 
serve as aforesaid after attaining the 
age of 45 years. 

(j) Reckoning Service : The Persons who are 
recruited under these rules to posts to which 
the conditions prescribed in Rule 45 of 
Railway Service (Pension) Rules, 1993 are 
applicable shall be eligible to the benefit of 
the provisions contained in the rule. 

(k) A candidate will be governed in respect of 
matters specifically referred to above as well 
as other matter by the provisions of the 
Indian Railway Establishment Code and the 
extant orders as amended/issued from time 
to time. 

(l) In the first instance a cadidate will be posted 
to the Railway Health Units/Dispensaries at 
way side Stations, ADMOs are also liable to 
transfer to any Railway. 

(m) Prospects of promotion including pay scales 
and allowances attached to higher grades. 

fi) Assistant Divisional Medical Officers 
with four years service in the grade 
rendered after appointment thereto on a 
regular ba$is are eligible for promotion to 
the post of Divisional Medical Officers 
(Senior Scale of Rs. 10,000—15,200) plus 
restricted non-practising allowances as 
given in (a) above. 

fii) Divisional Medical Officers/Senior 
Medical Officers with six years serv ice in 
the grade rendered after appointment 
thereto on a regular basis or on 
completion of 10 years regular service as 
Assistant Divisional Medical Officer and 
Divisional Medical Officers/ Senior 
Medical Officer of which at least two 
years regular service shall be as 
Divisional Medical Officer/Senior Medical 
Officer are eligible for promotion to the 
posts of Medical Superintendents in the 
scale of Rs. 12,000—16,500 plus non¬ 
practising allow'ance at 25% of basic pay 
drawn. 
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(iii) Depending upon the number of years of 
service in the grade of Rs. 12,000^16,500 
as prescribed from time to time Medical 
Superintendents become eligible for 
promotion to the post of Chief Medical 
Officers in the scale of Rs. 18,400—22,400 
plus non-practising allowance at the rate 
of 25% of the basic pay drawn. 

(n) Duties and Responsibilities : 

Assistant Divisional Medical Officers : 

(i) He will attend the indoor wards, and out 
patient department daily and as required. 

(ii) He will carry out physical examination of 
candidates and of employees in service in 
accordance with the regulations in force. 

(iii) He will look after family planning, public 
health and sanitation in his jurisdiction. 

(iv) He will carry out examination of vendors. 

(v) He will be responsible for discipline and 
proper discharge of duties of the Hospita! 
Staff. 

(vi) He will cany out duties assigned to him 
specially if any and will prepare returns 
and indents connected with his speciality. 

(vii) He will maintain and upkeep of 
equipments in his charge. 

NOTE 1. When in ADMOs is posted at the 
Headquarter of a division under the charge 
of Divisional Medical Officer he will assist 
the Divisional Medical Officer in all his 
duties but may be specially assigned with 
certain duties and responsibilities. 

NOTE 2. ADMOs will also be required to perform 
such other duties as may be assigned to 
them from time to time. 

IL Post of Assistant Medical Officer in the Indian 
Ordinance Factories Health Service under the 
Ministry of Defence: 

(a) The Posts are temporary in Group A but 
likely to be made permanent in due course. 
The scale of pay is Rs. 8000-275-13,500 plus 
non-practising allowance (NPA) as per 
orders in force from time to time. The rate at 
present is 25% of basic pay. 

(b) The candidates will be on probation for a 
period of 2 years from the date of 
appointment which may be curtailed or 
extended at the discretion of the Competent 
Authority. On satisfactory completion of the 
probation period he will continue in the 
temporary post till confirmed against the 
permanent vacancy. 


(c) The candidate can be posted anywhere in 
India in any one of the Ordnance Factory, 
Hospitals or Dispensaries. 

(d) Private practice of any kind whatsoever is 
prohibited. 

(e) The appointment can be terminated on one 
month's notice on either side during the 
period of probation and thereafter while 
employed in temporary capacity. The 
Government reserves the right to give one 
month’s pay in lieu of notice. 

(0 Prospects of promotion including pay scale 
and allowances attached to the higher 
grades will be as per the provisions of IOFHS 
Rules 2001 and the orders and Instructions 
issued by the Govt, from time to time. 

(g) Nature of Duties.— (1) Assistant Medical 
Officer:— 

(i) They will attend to indoor patients in 
wards/departments of hospitals and 
out patients/dispensaries/out-patient 
departments daily and as required. 

(ii) They will carry out medical 
examination of employees and 
candidates for employment in 
accordance with the regulation in 
force. 

(iii) They will maintain the upkeep of 
equipments in their charge. 

‘(iv) They will be responsible for training, 
discipline and proper discharge of 
duties of the hospital and dispensary 
staff. 

(v) They will perform such other duties as 
are allotted to them by the Medical 
Officer-in-Charge as per rules. 

(2) Assistant Director Health Services and Senior 
Medical Officer— 

(a) ADHS posted at the Hrs. will assist the 
DHS/Addl. DHS/DDHS in discharge of 
their duties on all medical matters as 
directed by them. 

(b) He will assist the DHS/Addl.DHS/DDHS 
in the day to day work of the Medical 
Section as the Section Officer. 

(c) He will perform such other duties as may 
be assigned to him by the DHS/Addl. 
DHS/ DDHS from time to time. 

(d) He will assist the DHS in dealing with 
all questions relating to Medical Stores 
and Equipments. 
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(e) They will arrange medical attention to 
the employees and their families as per 

rules. 

(f) SMOs will attend indoor Wards, Factoiy 
Health Clinic. Estate Clinic, OPD and will 
be required to perform such other duties 
and may be assigned by PMO and SMO 
in charge of the Hospital. 

(3) Dy. Director Health Services and Principal 
Medical Officer .— 

(a) DDHS posted at the Hqrs. will assist the 
DHS/Addl. DHS in the discharge of the 
latter’s duties in matters as directed by 
liim. 

(b) PMO—Senior—PMOs will be M.O. 
incharge of factory, hospitals and the 
Medical Estt. there. 

(c) As M.O. Incharge they will be advisers 
to the GM of FYs. on all medical matters 
and make recommendation as 
considered necessary. 

(d) They will arrange medical attention to 
die employees and their families as per 
rules. 

(e) They will perform such other duties as 
may be laid down under any statute of 
Govt, orders or delegated to him by the 
DHS. 

(f) Principal Medical Officers will attend 
indoor Wards. Factory Health Clinic, 
Estate Health Clinic OPD and will be 
required to perform such other duties as 
may be assigned by PMO-in-charge of 
the Hospital. 

(4) Additional Director Health Services 

(a) Addl. DHS will assist the DHS in 
discharge of the latter’s duties in the 
matter as directed by him. 

(b) H e will act as DHS under order of DGOF 
in latter’s absence on leave, tour etc. 

(5) Chief Medical Officer:— 

(a) He/She will have overall responsibility 
Administration of Ord. Fy. Hospitals 
having specialist centres, including 
Factory Health Organization and Family 
Welfare Centre. 

(b) Advice General Manager on medical, 
health, hygiene and occupational health 
matters. 

(c) Plan, Organize and monitor the work of 
the medical establishments and review 
progress. 


(d) Organize hospital services in* accordance 
with the orders, instructions and regulations 
issued from time to time by higher 
authorities. 

(e) Ascertain the expressed and implied needs 
and expectations, grievances and 
suggestions of patients, factory 
management, statutory authorities and" 
community and organize the health services 
to meet them wherever possible. 

(f) Ensure that all the resources allotted to the 
medical establishments are fully and 
optimally utilized and economy is observed 
in the functioning. 

(g) They will perform such other duties as may 
be laid down under any statute of Govt, 
orders or delegated to him by DHS. 

(6) Director Health Services :— 

(a) Medical Adviser to DGOF on all medical and 
health matters. Controlling Authority of the 
Medical Establishment in DGOF organisation 
on all professional and Technical matters. He 
will exercise the administrative powers as 
delegated to him by the DGOF. 

(b) He will work out the plans for 
implementation of the reports/ 
recommendations accepted by the Govt. 

(c) As the controlling Authority he will 
distribute the personnel according to the 
requirement of factories. 

(d) He will normally represent the DGOF on the 
UPSC. 

(e) He will normally once a year make or cause 
to be made inspection of all factories and 
report to the DGOF on the working of 
Medical installation thereon all matters 
connected with Medical Estt. 

(f) He will initiate ACR of Addl. DHS and will 
review the reports of all SA grade, 
JAG(NFSG) & JAG(OG) officers of IOFHS. 

m. Junior Scale Posts in the Central Health 
Service: 

(a) The posts are temporary but likely to 
continue indefinitely. Candidates will be 
appointed to Junior Group ‘A’ scale and they 
will be on probation for a period of 2 years 
from the date of appointment which may be 
curtailed or extended at the discretion .of the 
Competent Authority. They will be 
confirmed after the satisfactory completion 
of probation. 
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(b) The candidates can be posted anywhere in 
India in any dispensary or hospital under 
any organisation participating in the Central 
Health Service viz. C.G.H.S. operating 
Delhi, Bangalore, Bombay, Meerut etc. 
Lakshadweep, Andaman and Nicobar 
Islands. P&T Department etc. Private 
Practise of any kind whatsoever including 
Lab. and consultant practice is prohibited. 

(c) The scale of pay admissible to the Medical 
Officer of CHS is Rs. 8,000-275-13,500. Other 
allowances like N.P.A. H.RA. etc. and the 
promotional avenues will be available as per 
the provision of CHS Rules, 1996 and the 
orders and instructions issued by the Govt, 
from time to time. 

IV. Medical Officer in the Municipal Corporation 
of Delhi: 

(i) The posts are temporary in category ‘A’ but 
likely to be made permanent in due course. 
The scale of pay is Rs. 8,000-275-13,500 plus 
restricted no-practising allowance (NPA) as 
per orders in force from time to time. 

(ii) The candidate will be on probation for a 
period of one year from the date of 


appointment which may be curtailed or 
extended at the discretion of competent 
authority. On satisfactory completion of the 
probation period, he will continue in the 
temporary post till confirmed against the 
permanent vacancy. 

Oii) The candidate can be posted any where 
within the jurisdiction of the Municipal 
Corporation of Delhi in any one of the 
Hospitals/Dispensaries/M&CW and Family 
Welfare Centres/Primary Health Centres etc. 

(iv) Private practice of any kind whatsoever is 
prohibited. 

(v) The appointment can be terminated on one 
month’s notice on either side during the 
period of probation and thereafter while 
employed in temporary capacity. The 
Municipal Corporation of Delhi reserve the 
right to pay one months’s pay in lieu of 
notice. 

Prospects of promotion including pay scales 
and allowances attached to the higher 
grades shall be according to the provision 
of the Recruitment regulations. 

B. P. SHARMA, Jt. Secy. 
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